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Your success. Our priority.

Retirement is a Journey. Let us be your Guide.

Welcome to...

Optimizing Resources For a Layoff or Career Transition
Thank you for joining us today!
Speakers:
Patrick Clunan, Columbia Threadneedle Learning Center Manager

Paul King, King Wealth Planning, CEO and LPL Registered Principal

+ All attendee mics are muted for optimal sound quality
* Questions will be answered at the end of the session
« Email your questions to: Shannon@kingwealth.com

» Session is being recorded
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Your success. Our priority.

Managing workplace transitions
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Paul King, King Wealth Planning, CEO and LPL Registered Principal
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Mergers and acquisitions: |
Determining the type of acquisition

m Asset sale

m Cash and stock sale
m Portability of retirement accounts?
m Gather new plan documents
— New plan, legacy plan, merged plan?

m Consult with your financial advisor to discuss any potential benefit changes that may
have resulted from a change in control.

T

| ) Retirement is a Journey. Let us be your Guide.

King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial.

Securities offered through LPL Financial, Member FINRA/SIPC www.finra.org | www.sipc.com. Financial. Planning offered through King Wealth Planning, Inc., a Registered
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Early retirement: ‘
Considering a retirement package?

m Do you really, really want to retire?
m What do your family and friends say?
m What is the company’s standing? What is your standing within the company?

m Work with your financial advisor to determine if taking an early retirement
package is suitable and consider:

m If your employer is offering benefits to provide health care coverage until Medicare
eligibility

m Acceleration of deferred compensation or equity compensation

m If there will be vesting of benefits that are on a time- or performance-based schedule

m If a rollover of assets from qualified accounts is suitable (e.g., 401(k) plan)

N

| ) Retirement is a Journey. Let us be your Guide.

King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial.

Securities offered through LPL Financial, Member FINRA/SIPC www.finra.org | www.sipc.com. Financial. Planning offered through King Wealth Planning, Inc., a Registered
Investment Advisor and a separate entity. King Wealth Planning and LPL Financial are not affiliated with Columbia Threadneedle.
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Your success. Our priority.

Terminations
Reductions in force, layoffs, furloughs

Retirement is a Journey. Let us be your Guide.

PN
’ KING wealth planning, inc
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King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial.

Securities offered through LPL Financial, Member FINRA/SIPC www.finra.org | www.sipc.com. Financial. Planning offered through King Wealth Planning, Inc., a Registered
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Layoffs — WARN Act

|dentify employment disruptions
within your industry or community

m States follow federal requirements
under the Worker Adjustment
Retraining Notification (WARN) Act

m The WARN Act provides protection
to workers, their families, and
communities by requiring employers
to provide written notice at least 60
calendar days in advance of
qualified plant closings and mass
layoffs

COLUMBIA
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INVESTMENTS

WARN Act Compliance Assistance

| Ragid Response Sefvices The Worker Adjustment and Retraining Notification (WARN) Act helps ensure advance notice in cases of
For Employers qualified plant closings and mass layoffs. The U.S. Department of Labor has comp

to help workers and employers understand their rights and responsibilities under

WARN Act COVID-19 Frequently Asked Questions

This document
!

rs to frequently asked questi the of Labor has received from
he Novel Coron {COVID-19) pandemic regarding their responsibilities and

d empl. duringtl
protections under the WARN Act.

Worker's Guide

his guide provides a brief overview of the WARN Act provisions and answers to frequently asked questions about employee
rights. Itis not an official interpretation of the WARN Act or the regulations at 20 CFR Part 639

Employer's Guide

This guide provides a brief overview of the WARN Act provisi d answers to frequently asked questions about employer
responsibilities and requirements. It is not an official interpretation of the WARN Act or the regulations at 20 CFR P 3

oG
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Retirement is a Journey. Let us be your Guide.

King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial.
Securities offered through LPL Financial, Member FINRA/SIPC www.finra.org | www.sipc.com. Financial. Planning offered through King Wealth Planning, Inc., a Registered
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Source: https://www.dol.gov/agencies/eta/layoffs/warn
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Managing a termination or furlough

INVESTMENTS

m |dentify and triage potential sources of income
m Objectives:
m Minimize tax impact
m Preserve — to the extent possible — retirement assets, and if you have to use, then
— Avoid penalties
— Maintain flexibility

m Tier 1: Amounts you will receive, over which you have little or no control, which
are generally taxable

m Tier 2: Non-retirement assets available, which are generally not taxable or tax-
manageable

m Tier 3: Retirement assets sequenced to minimize tax impact and maximize
repayment

N

| ) Retirement is a Journey. Let us be your Guide.

King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial.
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Presentation Notes
Managing a termination or furlough identifying and triage potential sources of income 
We will now address strategies to assist clients and the most efficient use of assets and compensation to replace lost wages and minimize the tax consequences.
The objectives here are twofold: first we will endeavor to minimize the tax impact and secondly, we will attempt to preserve, to the extent possible, retirement assets. 
This approach segment potential income sources into one of three tiers 
Tier 1 consists of amounts over which the individual has little control and will generally is taxable when paid.
Tier 2 consists of non-retirement assets available to the individual and generally not taxable when distributed 
Tier 3 consists of retirement assets distributed on a sequential basis to maximize the individual’s ability   to repay or roll over the amounts back into a retirement plan at a future date and to minimize the tax impact. 
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Managing a termination or furlough

Tier 1 taxable Tier 2 non-retirement Tier 3 retirement

Severance package Bank and money market DC plan loans
savings

Deferred compensation Home equity line of credit Coronavirus-related

distributions distribution*

Accelerated vesting of Cash value in life Roth IRA (Basis)

equity grants insurance (loan)

Unemployment Insurance Taxable investments After-tax in plan

Social Security (if age 62 Early defined benefit plan
or older) distributions

.

’) KING

Retirement is a Journey. Let us be your Guide.
King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial. v et
Securities offered through LPL Financial, Member FINRA/SIPC www.finra.org | www.sipc.com. Financial. Planning offered through King Wealth Planning, Inc., a Registered
Investment Advisor and a separate entity. King Wealth Planning and LPL Financial are not affiliated with Columbia Threadneedle.

*Provisions of the CARES Act allow access to retirement assets in certain qualifying situations.

© 2020 Columbia Management Investment Advisers, LLC. All rights reserved. 8


Presenter
Presentation Notes
On this slide we see potential sources of income identified under Tier 1, Tier 2 or Tier 3. 
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Managing a termination or furlough
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Tier 1: Taxable as ordinary income

Severance package

Accelerated vesting of
equity grants

Deferred
compensation
distributions

Unemployment
insurance

Distributed as a lump sum or in installments.

The fair market value of restricted stock units at the time
of delivery will be treated as ordinary income.

Vested stock options have a window in which they must
be exercised.

The spread between the exercise price and the fair
market value is treated as ordinary income.

Generally if termination is not due to retirement, deferred
compensation is distributed as a lump sum.

May be delayed by six months for certain employees
and thus may occur in the tax year following separation.

Distributed in weekly payments once you are approved.

King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial.

Securities offered through LPL Financial, Member FINRA/SIPC www.finra.org | www.sipc.com. Financial. Planning offered through King Wealth Planning, Inc., a Registered
Investment Advisor and a separate entity. King Wealth Planning and LPL Financial are not affiliated with Columbia Threadneedle.
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Presenter
Presentation Notes
On this slide we see potential sources of income identified under Tier 1 in more detail. 

Tier 1 includes amounts over which the individual generally has little control over the timing of the payment and these amounts are usually taxable. These amounts include severance packages, accelerated equity grants and deferred compensation, and unemployment insurance.  Tier 1 sources are the first consideration in identifying alternative income sources.  They are subject to taxes, so you generally want to delay taking take other actions that will add to your tax burden until you have exhausted Tier 1 first.
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Managing a termination or furlough

Bank & MM Savings

Home equity line of
credit

Cash value in life
insurance

Taxable investments

Social Security
(if age 62)

b KING COLUMBIA
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Tier 2: Non-retirement

Accessible without creating a taxable event.

Not taxable, but starts a repayment schedule with
interest.

Cash withdrawal is a taxable event. A loan is not, but
starts a repayment schedule with interest and may not
always be available.

Sale can create short- or long-term capital gains/losses.

Losses can offset gains. $3,000 per year in losses can
be used to lower ordinary income.

Losses can be carried forward to a future tax year.

Social Security can be accessed early at age 62 with
reduced annual benefits.

There is a one-time opportunity to suspend if done
within 12 months of starting payments.

King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial.

© 2020 Columbia Management Investment Advisers, LLC. All rights reserved. 10
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Presentation Notes
On this slide we see potential sources of income identified under Tier 2 in more detail. 

Tier 2 consists of non-retirement assets generally available to the individual. These amounts include bank and/or money market savings accounts which will not create a tax liability if you tap into them.  The amount your can borrow from your home equity or your insurance policy is not taxable, but you do have to start paying the loan back.  Taxable investments in stock, bonds or mutual funds could generate a gain or a loss if you sell them. Social Security benefits (if the individual is at least 62) can be started, though at a lesser monthly payment if before full retirement age.  However, there is a one time ability to stop payment (and therefore work toward a fuller monthly payment), if done within 12 months of the first payment.  None of your Social Security benefit is taxable if your income is below $25K single/$32K married filing jointly.  Over that amount 50% of the benefit is taxable for income up to $34K single and $44K joint filer.  Over those amounts 85% of the benefit is taxable. 
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Managing a termination or furlough

Tier 3: Retirement

Increased loan limits from $50k to $100k* or 100% of
vested balance, if plan allows. Delayed repayment.

DC plan loans

If qualified, there is no early withdrawal penalty or employer
Coronavirus-Related = plan withholding.
Distribution Can spread the distribution pro rata over three tax years.
(2020 only)* If repaid by December 31, 2022, then the distribution is not
subject to federal income tax.

Roth contributions to IRAs are distributed first and are not

R IR oz subject to penalty or income tax.

Plan after-tax contributions must include associated
After Tax In Plan earnings, but the contributions are not subject to income
tax.

Early defined benefit  If you meet the plan retirement criteria of age and length of
distribution service you can make an early distribution.

King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial.

* DC Plan loan limits maximums were increased to $100k, from $50k, just for 2020 under the CARES Act. Provisions of the CARES Act allow access to retirement assets in certain
qualifying situations.

© 2020 Columbia Management Investment Advisers, LLC. All rights reserved. 11


Presenter
Presentation Notes
On this slide we see potential sources of income identified under Tier 3 in more detail. 

Tier 3 consists of retirement asset. Before we explore the sequencing of Tier 3 assets distributions please recall the objectives regarding Tier 3 dollars.  The distribution source and sequence is intended is to maximize the individual's ability to get the dollars back into a retirement plan at a future time and to minimize the tax implications of the distributions. Another important consideration before distributing Tier 3 amounts is the assets in a plan where separation is due to a reduction in force may well be sold at a loss without the benefit of having the ability to use the loss to offset taxable gains. Every effort should be made to utilize other assets before moving to Tier 3.

Plan loans in the event of separation

Plan loans can be very complicated. They must meet the requirements under IRC Sec. 72(p), and they can have different provisions for different types of plan loans within a single employer plan.  Typically, the maximum loan amount allowed is 50% of a participant’s vested account balance up to $50,000. The CARES Act allows for a plan loan size that is twice the normal federal cap if the individual qualifies for a “Coronavirus-Related Distribution” (CRD). Under the CARES Act, an employer may choose to increase that limit to 100% of the plan balance up to $100,000 for 2020 only.  To do this, participants must self-certify that they meet the qualifications for a CRD (i.e., be adversely affected by COVID-19). The CARES Act also allows that any individual with an outstanding loan as of March 27, 2020, who has a loan payment due through December 31, 2020, may delay the payment for one year, if the plan permits.

In the event a participant is terminated from employment, a plan is likely to have a provision that, at separation, the participant must repay the loan in full, or the plan will treat the loan as defaulted, offset the loan amount against the participant’s account balance (i.e., reduce the participant’s account balance by the loan amount) and report the amount as an actual distribution (even though the participant receives no funds).  Regardless, when a participant has a defaulted loan and a distribution triggering event (e.g., separation from service) simultaneously, the plan will treat the amount (the offset) as an actual taxable distribution, which is reported on Form 1099-R.  A participant could avoid taxation by rolling over an amount equal to the distributed loan amount into an IRA or other qualified plan as long as it is done by the due date for the participant’s tax return due date, including extensions, for the year in which the loan offset occurred.  Given the right circumstances, it may be possible, if the individual qualified to receive a CRD distribution when the loan is defaulted and offset, to extend the rollover period to three years after receipt of the distribution, similar to the rollover period applicable to CRD distributions. 

Plan loan documents will specify how plan loans may be paid back to the plan.  So the old adage, “know what the plan loan document(s) say(s),” applies (as it always does).

Next Roth IRA basis amounts are distributed because these amounts are tax free and the Roth distribution rules require the basis be distributed first. This is not true of a designated Roth bucket in a DC plan, which is distributed on a pro rate basis of contributions and earnings. If all the criteria are met, age 59.5 or older, any Roth conversions occurred 5 or more years ago, and the account has been held for 5 years, all the Roth assets can be distributed tax free.

Next after-tax bucket distributions although these amounts will consist of taxable (earnings) and nontaxable (contributions) elements it can help minimize the tax impact.

Lastly other distribution types such as hardships or early distribution of defined benefit plans. DB plans often have an early retirement number (age plus length of service) which may or may not decrease the annual payment benefit. Should be considered if there is a need for income.

Note – if you are 55 years of age or more at separation of service, for any distributions you take from DC plan you are treated as if age 59.5 and therefore are not subject to the 10% penalty. This is a consideration if you either don’t qualify for the coronavirus distribution or you need to distribute more than $100K.
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Optimizing Resources: Conversation Toolkit
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OPTIMIZING RESOURCES AFTER A LAYOFF LTa——

What to know befors your mesting

Az 3 person WNo IS O aNtiCIPates EoINg tYOUEN 3 LYo, you 200N will B facing many crucsal dectsions,
zome related to Income, retirement plan and nealth benefits. Avowd kneserk resctions. Taks your time
o read throwugh and fully understand any paperwork you recenve from your former employer. Don't 2in
anything ngnt zway. Conaulting a financial advisor may be benefioial.

Questions to review before your mesting

): Wihat are the first things | should think about after 'm notfied of a layoff?

A 1. Taik ovor detnlls with your HR representative: A ore-on-one clscussion regarding the detals of your severance,
recessary skections and the timeline ks important. Ask key ouestions: such as: Am | recehving a severance
package? Does the company provide cutnlacement helo? What's going to fapgen with my benefits?

2. Flle for unemph benefits immediately: To qualfy for unempioyment Insurance, your previous emplayer
st canfirm tat you wene kaid off. Since sach state s difeent eligbiity requinements, you can check an
your specific state’s requirements by searching crline with the phrase *[your state] Lremaioyment” e,
Minnesota unempicymert].

3. Understand your severance packnge: Some compankes allow you o negotiate o severance packags. Make sure
you et reimbursed for cutstancing vacation days and expenses. See i your stock options have vested in omer
0 exnrise them.

4. Hoalth insurnnce: When you get lald off, your heaith insurance may enc immeciately. One cofcn (s COBRA, a
fecleral program that allows you to continue your previous empioyer's grou plan coverage, Your other option
= to purchase Insurance through a health insurance exchange uncer the Afforsable Care Act. Based on your
income curing your job search, you may be ellgibie for federal subskdes. For more information and eligibiity
requirsments, go o dolgow, click on Topics and choose Heaith Plans & Benedits.

5. Retimment accounts: When you leave emplaynent, wou mest Bty wil have four options with respect to your
account baance in your farmer emplayer's retbement plar: 1 Leave 2 in the plan (plan pesmittings; 2) Roll &
%0 your niew employer's plan when rehied: 3) Aol it to.a traditional or Aoth IRA; o 4) Gash out. i you leawe the
@ccount in your former emgloyer's plan or il 1 over imo a new empioyer's pian o o an (RA, you wil be able ta
continue o save on a tax Cefierrec basis, Amourts distributed 10 you, in mast cases, woukd be taxable. You need
%0 check with your previous emplayer regarding eligfbiity and retrement account options. In accition, you shoukd
fake into account any potential tax consequences, a5 wel as expenses and sales charges and o peraties for
=zling or buying Investments before inhizting a rollover. You should avoid touching IRA assets ¥ possbie. But
if necessary, setting up substartiaily eoual periodic payments from the IRA can heip you avold the 10% eary
witncrmwal penalty. But you must make withcrawals for fee years or until you reach age 553, whichever s longer.

6. Feduce spanding and aveid debit: Taxe a lock ot your monfhly expenses and ses when you can cut osts,
Contact your credt card company ta ses  you can reduce o cefer your payments.

7. Take Inventory of your assets: Finc cut exactly how much you have in nonqualified deferred compersation
distibutions, restricted stock awans, stock cptions, mutual funcs, and savings, checking and retiement
acoours. This will heln you figune out exacty where you stanc financially. With & compéete imventary, you and your
firancial and tax acvisors can determine where you have the ablity to raise cash for ongoing spencing neecs and
what are the more tas efficient oations during your job-hunting period.
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Access our Conversation

Toolkit

m Leaving a Company

m Optimizing Resources after
a Layoff

Visit:
columbiathreadneedle.com

KING wealth plar

Retirement is a Journey. Let us be your Guide.
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King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial.
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Important considerations

King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial.

Securities offered through LPL Financial, Member FINRA/SIPC www.finra.org | www.sipc.com. Financial. Planning offered through King Wealth Planning, Inc., a
Registered Investment Advisor and a separate entity. King Wealth Planning and LPL Financial are not affiliated with Columbia Threadneedle.

Investment products offered through Columbia Management Investment Distributors, Inc., member FINRA. Advisory services provided by Columbia
Management Investment Advisers, LLC. Collectively, the entities are known as Columbia Management.

The Learning Center Resource Desk is staffed by the Retirement Learning Center, LLC, a third-party industry consultant that is not affiliated with
Columbia Management. Any information provided is for informational purposes only. Please consult a tax advisor or attorney for specific tax or legal

needs.

This material is for educational purposes only. It cannot be used for the purposes of avoiding penalties and taxes. Columbia Threadneedle
Investments does not provide tax or legal advice. Consumers should consult with their tax advisor or attorney regarding their specific situation.
Columbia Threadneedle Investments (Columbia Threadneedle) is the global brand name of the Columbia and Threadneedle group of companies.

Columbia Management Investment Distributors, Inc., 225 Franklin Street, Boston, MA 02110-2804

© 2020 Columbia Management Investment Advisers, LLC. All rights reserved. LPL Tracking # 1-05029894
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[Read from slide.]
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Your success. Our priority.

Retirement is a Journey. Let us be your Guide.

Thank you for attending

Optimizing Resources For a Layoff or Career
Transition

« Email your questions to: shannon@kingwealth.com

« Handouts available to download in the attachments section
« After the webinar has concluded, this presentation can be
found on our website: www.kingwealth.com

So glad you could join us!

King Wealth Planning, Columbia Threadneedle Investments and Paul King are separate entities from LPL Financial.

pancial, Member FINRA/SIPC www.finra.org | www.sipc.com. Financial. Planning offered through King Wealth Planning, Inc., a Registered
tity. King Wealth Planning and LPL Financial are not affiliated with Columbia Threadneedle.
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